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plan to attend minus your family’s expected contri-
bution.  The FAFSA form is long and may be con-
fusing; don’t be afraid to ask for help filling it out.
Talk to your high school guidance counselor, the
financial aid office of any college you are applying
to, or visit www.ed.gov/thinkcollege.  (You have the
best chance of receiving aid if you apply before
February 15th.)

Within six weeks, you’ll receive your Student Aid
Report (SAR).  This report shows your expected
family contribution, as well as the amount of feder-
al aid you’re eligible for. This aid may include
grants (which you don’t have to pay back), loans
(which you do, but at a low interest rate) and work-
study. The colleges you apply to may offer addi-
tional financial aid, and you can also apply for pri-
vate scholarships and grants.

Schol ar s hi ps and Gr ant s

Private scholarships exist for people with specific
skills or interests; for students who want to pursue
certain majors; for employees of large companies
and their children; for members of particular ethnic
and religious groups; and many more.  the sooner
you begin your research, the better- most scholar-
ships and grants have deadlines.

Most public libraries have scholarship books with
listings of scholarships and contact addresses for
applying- ask a librarian for help finding one.  A
number of  websites offer information and free
scholarship searches and we have included a limited
listing of them in this pamphlet.  If you don’t have
internet access, you can get it free through most
public libraries, or at your school computer lab.

Spending time figuring out how financial aid works
may seem boring or hard, but consider the military
alternative: getting up at 6a.m. to scrub floors,
marching for miles, getting your face pushed in the
mud at boot camp.  Applying for grant money may
be difficult and time-consuming but not as difficult
as being shot at and possibly killed, or as time-con-
suming as years of military service.

Fi nanci al  Ai d  Resour c es

Here is a short list to help you start looking for
ways to pay for college without joining the mili-
tary.

B o o k s

USA TODAY- Financial Aid for College: A
Quick Guide to Everything You Need to Know

The Student Guide to Financial Aid, free down-
load at www.ed.gov

W e b s i t e s

www.collegeispossible.org
www.college-scholarships.com

www.fafsa.ed.gov
www.fastweb.com
www.finaid.org

www.scholarships.com

W I T H O U T
JOI NI NG THE 

M I L I T A R Y

During Basic Training, verbal and physical abuse is common.

S o u r c e s

The rates of MGIB usage cited in this brochure
came from Peacework Magazine’s June-July 2005
issue.  Sources are- George Richon, of the Strategy
Development Team at the Veteran’s Administration,
and Lt. Col. Ellen Krenke of the Department of
Defense Public Affairs Office.



Fi nanci ng Col l ege

Financing a college education can be complicated.
Schools cost varying amounts of money and most
students can’t afford to pay the full cost of college.
Financial aid helps 6 out of ten students pay for
school. 

The military claims to make paying for school easi-
er through the Montgomery GI Bill (MGIB).  But
there are several problems with the GI Bill: the ben-
efit is not enough to cover your college expenses,
there are numerous requirements you must meet to
get any of the money, and  if you do receive GI Bill
money you will receive lessother financial aid.

Unlike other financial aid, the MGIB pays a set
monthly dollar amount, regardless of the cost of the
school you attend or if you have any other money to
pay for school. Most financial aid increases with the
cost of your school and pays more the less money
you have.  Such financial aid, which can come from
the federal government, your state government and
directly from the college or university you plan to
attend, can include grants, loans or work study.

Although scholarships exist for excellent students
and sports stars, most financial aid is based on need.
If you are not able to afford the school that has
accepted you, you will receive financial aid that will
cover most or all of the difference between the
school’s costs and the amount you are able to pay.

This photo shows soldiers in a classroom setting and was taken
from Goarmy.com

The Pur pos e Of  The MGI B

An excerpt from the Army Recruiting Command’s
School Recruiting Program Handbook (USAREC
Pamphlet 350-13, section 7.2)-
Purpose:
a. To encourage college-capable individuals to defer
their college until they have served in the Army.
b. To fill the various Army skills with capable indi-
viduals.
c. To demonstrate to the education community that
the Army is concerned with assisting soldiers by
providing fi nancial assi stance for postsecondary

education.”

To Qual i f y  For  The MGI B

Enrolling in the MGIB is automatic when you join
the military, in fact you must sign a waiver if you
don’t want to be enrolled in the MGIB. The first
requirement of any soldier enrolled in the MGIB is
money. That’s right, if you want to receive MGIB
college money, you are actually paying into the pro-
gram.  $100 will be deducted from your pay every
month until you have paid $1,200 into the program.
Tthis $1,200 is non-refundable even if you never use
your MGIB! 

The amount of college money you are eligible for
under the MGIB is also tied to your length and terms
of service.  The maximum benefit is $36,104, paid
out over 36 months, for a total of $9,026 per year or
$1,002 per month.  To receive this maximum payout
of the MGIB you have to enlist for 3 years or more
of active duty, fulfill your length and terms of serv-
ice, receive an honorable discharge, and be enrolled
in a four year program at a school. If you joined the
military for only 2 years of active duty then your
maximum benefit under the MGIB is less: $29,376
paid over 36 months, for a total of $7,344 per year or
$816 per month. 

The military gives you the option of using the MGIB
either during active duty or after you have been dis-
charged from active duty.  If you were to try and use
it during active duty you must first fulfill two years

of continous active duty before you can use the
MGIB benefit.  If you do not use your MGIB bene-
fit within ten years after you have been discharged
from active duty, you lose out on the opportunity
completely.

Furthermore, given the current pace of military
deployments, operations, and engagements in and
around Iraq and Afghanistan, it would be very diffi-
cult to use your MGIB while on active duty. Active
duty military life is simply not conducive to being a
full or part-time student.

What you will need to qualify for the college money
advertised under the MGIB:

1) a non-refundable deposit of $1,200
2) sign up for and spend at least 2 years on active
duty and qualify for $29,376, or 3 years for the full
$36,104
3) receive an honorable discharge
4) enroll in a school within 10 years of discharge

An important thing to remember is that even if you
fulfill all of these requirements, the amount of
money you will receive under the MGIB may not
equal the maximum benefit that you are eligible for!

No Benef i t s For  57%

We’ve all seen the advertisements, “Join the Army
and earn up to $50,000 for college.”  The ads seem
to say that if you join the military college is all but
paid for. The reality is quite different.  

The maximum benefit of $50,000 (raised to $70,000

in 2004) is available to only a small number of “high
qualit y”  recruits who enroll in the A r m y / N a v y
College Fund in addition to the regular MGIB.
Recruits must score in the top half of the military
entrance tests and accept a military job that no one
else wants, one that the military needs to fill.  These
jobs are designated as “hard to fill”  because they
have few skills transferable to the civilian job mar-
ket.  The vast majority of recruits, approximately
95%, are only eligible for the basic benefit offered
through the MGIB.

Since 1985 when the MGIB program began, 57% of
military personnel who signed up for the program
received nothing!  According to the VA, 29% of peo-
ple who signed up for the MGIB between 1985 and
1994 received nothing, and will receive nothing;
their ten years to use the benefit had run out.
Additionally, the remaining 43% have only received
someof the money. You might be thinking, any
amount of money for college is better than none at
all, however, since 1985 the average net payout
under the MGIB is less than $2,200!  The average
MGIB payout last year (2004) was $5,540.

Remember how the benefit is paid out in monthly
installments?  The maximum benefit for one year of
school is $9,026.  So if you attend a two year com-
munity college, you will only be receiving half your
total benefit!  Finally, any financial aid you qualify
for after leaving the military is usually reduced by
the same amount as your MGIB benefit, in other
words, it is counted as an asset meaning you’ll get
less non-military financial aid than you could have
received if you weren’t getting MGIB money.

Non- Mi l i t ar y  Fi nanci al  Ai d

College costs can make it seem like you will never
be able to afford school. However, financial aid is
out there, and thousands of people each year find
creative ways to finance college.  You can be one of
them, and go to college without ever having to be
part of the military’s preparations for war.
To get started, fill out the Free Application for
Federal Student Aid (FAFSA).  Your need for finan-
cial aid is determined by the cost of the school you

This window of a recruiting station shows a large check in the
amount of $50,000 for college made out to “your name here.”


